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The Results:

Our client now has a compliant 401(k) plan and prior years mistakes have been 
corrected by the Thrive team.  Leaders are now able to budget for the new 
Safe Harbor plan match, and future Top-Heavy testing is not required.  
Employees are excited about the new Safe Harbor Plan and can view the 
match on their paycheck stubs and in their 401(k) accounts each pay period.  
Employees also understand how the new plan works and value the benefits.  
Leaders believe that this new program will drive employee retention and 
engagement.

    Ready to Move Forward Together?
Rey Ramirez               Jason Walker
Co-Founder                Co-Founder
817-308-8959               408-799-1425
rey@thrivehrconsulting.com             Jason@thrivehrconsulting.com 


